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INSPIRE EXCELLENCE INTERNSHIP PROGRAM

PJS Group’s “Inspire Excellence Internship Program” is a way for us to nurture the young minds of the
construction industry, to facilitate networking, and to attract new talent. We believe that by working with

up-and-coming industry professionals, both PJS Group and our interns have an opportunity to learn,
innovate, and collaborate.

Our interns are important members of our team who make meaningful contributions to our work by
bringing fresh ideas and a new energy to us every day. Many of our interns have joined our team after
graduation.

Our interns hail from the following schools:
Rochester Institute of Technology

Stevens Institute of Technology
Stony Brook University

Arizona State University
Binghamton University
Catholic University of America

City University of New York SUNY Buffalo
Fairfield University SUNY Geneseo
SUNY Maritime

INSA-Lyon School of Engineering (Lyon,
France)

Manhattan University

New Jersey City University

New Jersey Institute of Technology
University of Notre Dame

Pace University

Renssalaer Polytechnic Institute

Universidad de Los Andes (Bogota, Colombia)
University College Dublin (Dublin, Ireland)
University of Delaware

Vanderbilt University

Villanova University

Virgina Wesleyan University

Western New England University

We hire rising sophomores, juniors, and seniors each year with backgrounds in Civil, Electrical,
Mechanical, and Industrial Engineering, Finance/Accounting, Law, and Information Systems.

There are scholarship opportunities for engineering students, i.e.: through our membership with the
General Contractors Association, rising senior summer interns studying civil engineering, are eligible to
apply for the John F. Donohue Scholarship, which was a $3,500 award, per individual, in 2025. We will
also offer other opportunities that we become aware of to our interns. We are proud to report that PJS

Group interns have been awarded about $7,000.00 in the last few years!

Our 11-week, paid internship program (from early June to mid-August) is competitive and highly regarded.
Our recruitment process starts in November and runs through January. Offer letters are emailed by mid-

March. If you would like more information, please contact our Human Resources Manager, Maria Tirone-

Winston at mtirone@ipjs.com or call (914) 623-9200 x511.
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